
 

 
 
 
POSITION TITLE:   
 
 Indigenous Relations Liaison 
 
ORGANIZATIONAL CONTEXT  
 
The Canadian Canoe Museum, located in Peterborough, Ontario is embarking on its 
most ambitious expedition to date. With its world-class watercraft collection as a 
catalyst, the Canadian Canoe Museum’s mission is to inspire connections, curiosity and 
new understanding. To properly recognize the position of the canoe in Canadian culture 
and imagination, to foster enhanced learning opportunities through an expanded 
program offering, and to improve public access to its remarkable collection, the CCM is 
building a new museum located beside the Peterborough Lift Lock National Historic Site 
located on the Trent-Severn Waterway.  

Like the canoe itself, this new facility will flow seamlessly from the landscape and link 
the watercraft to the waterways of the country. This relocation will also bring together 
two of the region’s most significant destination sites. In preserving and promoting the 
spirit of paddled watercraft, the museum’s vision is that Canadian heritage connects all 
peoples to the land and to each other.  

To support the organization as a whole, and more specifically, the exhibit design 
process for the new museum, we are hiring a Indigenous Relations Liaison. Central to 
the exhibit design process, we will be reaching out, listening and learning, and aspiring 
to strengthen the museum’s connections, with particular emphasis on Indigenous 
people in Canada and around the world.  

The incumbent will guide the organization through the exhibit development process as it 
seeks to collaborate and explore a wide range of perspectives. The focus of this role will 
be broadening and deepening our connections, guided by the organization’s Principles 
of Engagement with First Nations, Métis and Inuit.  

As part of the most immediate mandate, the incumbent will work closely with the 
organization’s staff, Board of Directors, key volunteers, and world-class exhibition 



design firm GSM Project. They will also work along with individuals, communities and 
organizations from across the country, to shape the exhibits in the new museum.  

Moving forward, the connections created, and the new knowledge and understanding 
acquired through the exhibit design process, will inform and inspire the work of the 
museum. It is paramount that the organization ensures these connections are cultivated 
and fostered for the future. New and strengthened relationships will be an important 
legacy of the new museum planning process.   

 
THE OPPORTUNITY 
 
The Canadian Canoe Museum is looking for a Indigenous Relations Liaison to 
strengthen and expand First Nations, Métis and Inuit community relationships while 
strategically taking the organization onto the national and international stage. A key and 
valuable member of the senior management team, the Indigenous Relations Liaison will 
lead The Canadian Canoe Museum’s engagement and consultation strategy with First 
Nations, Métis and Inuit communities across Canada. The successful candidate will 
build an integrated engagement and consultation plan and then carry out the activities 
of the plan including planning, coordinating and executing the plan. This is a roll up the 
sleeves position! 
 
Areas of Focus within the Position: 

Cultural Transmission:  

• Experience working with exhibit development, storytelling, art installations etc. 
• Proven experience in working with FNMI communities, cultural heritage groups, 

government bodies and non-profit organizations.  
• Precise understanding of and experience with the implementation of ethical and 

philosophical principles of professional collaboration with FNMI (with regard to the 
historical context of intercultural relationships in Canada). 

 
Project Management: 

• Experience and knowledge of how to plan, coordinate and implement visits and 
collaborating activities in FNMI communities.  

• Proven experience in project management including financial reporting and tracking.  
• Plan and conduct meetings, visits and collaborative activities in FNMI communities 

(logistics, contacts, object documentation, public events [including meals], public 
relations, etc.).` 

• Identify, mobilize and engage FNMI members for the various needs of the museum 



including Content Advisory Group, object identification, etc.  
• Produce meeting notes, progress and outcome reporting, financial tracking, and 

reports for the design and production team at GSM. 

Relationship Management: 

• Working with the entire CCM team of staff and volunteers, rekindle and maintain the 
many relationships that currently exist and foster new relationships.  
 

Other Areas of Focus: 

• Provide guidance and advice on protocol and best practices to the organization as a 
whole including governance, board and staff.  

• As the exhibit development work winds down, shift to assisting, advising and guiding 
the programs team with all aspects of program development including tours, school 
groups, on water programs, virtual learning etc.   

• Provide guidance and assistance to the organization around landscape planning for 
the new museum. 

 
 
THE CANDIDATE  
 
• Lived experience as an Indigenous person, and experience working with Indigenous 

communities and/or community organizations  
• Post secondary degree in related field is an asset 
• Strong knowledge of Indigenous culture and traditions 
• Working knowledge of an Indigenous language is an asset  
• 3-5 years experience working in related field. 
• Strong communication skills, both written and verbal 
• Excellent interpersonal skills and ability to build relationships 
• Excellent abilities to care for and nurture existing relationships 
• Warm, approachable, and professional  
• Ability to multitask, take action and work through the unknowns and challenging 

situations.  
• A sense of humour is an asset and appreciated.  
• Keen interest and willingness to immerse oneself into the many cultural aspects of 

canoe, kayak and other paddled watercraft. 
• The position requires evening and weekend work to meet the objectives of the role. 

Must possess a valid driver's license, have access to a car and willing to travel within 
Canada. 

 



 
POSITION DETAILS:  
 
This is a management level, full-time salaried position reporting to the museum’s 
Curator. The main place of work is at the Canadian Canoe Museum in Peterborough, 
Ontario. However, occasional travel to communities across the province and Canada 
will also be inherent to the work.  
 
This position has an immediate start date and is offered as a 3-year term with the 
possibility to renew. The compensation range for this position is $50, 000 to $75,000 
commensurate with experience.  
 
The Canadian Canoe Museum is an organization that strives to embrace the spirit of 
inclusion, diversity, equity and accessibility. If contacted for an employment opportunity, 
please advise our Human Resources if you require an accommodation. We thank you 
for your application, but please be advised that only those selected for an interview will 
be contacted.  

Qualified applicants should send cover letter and resume to the attention of  Jeremy 
Ward at info@canoemuseum.ca by October 11th, 2018 

 

 


